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Name, scope, beneficiaries and
duration
In Italy traineeship is known as tirocinio or
stage and consists of a period of guidance
and training on the job with a public or
private employer. Traineeships are not
employment relationships and, according to
their aims and beneficiaries, may be divided
into the following main types: 

1) non-curricular traineeships: recently
they have been regulated by the Regions
and Autonomous Provinces according to the
“Guidelines on traineeships”, approved by the
agreement among State and Regions on the
24 January 2013 (see Legislative
References/Regulations below). Guidelines
approve three types of non-curricular
traineeships:

a) training and guidance traineeships, for
people who have held an educational
certificate for no more than twelve
months. These are aimed at facilitating
professional choices and employment
for young people, and last no more than
six months;
b) job placement/re-entry traineeships, for
the unemployed (including those on
unemployment benefits). These  are
aimed at facilitating the placement of
jobless people or re-entry of the
unemployed, and last no more than
twelve months;

c) guidance and training traineeships or
placement/re-entry traineeships for the
disabled, disadvantaged people, asylum
seekers and beneficiaries of international
protection. These traineeships last no
more than twelve months; in the case of
disabled the total duration of the
traineeship may be as long as twenty-
four months. 

However some Regions have established
maximum limits of duration different
from those required by the Guidelines, in
particular regarding job placement/re-
entry traineeships. For this type of
traineeships some Regions consider a
maximum period of six months instead
of twelve1.

2) curricular traineeships: these are for
young people enrolled in an educational
or training programme (students of
Vocational and Educational courses, high
school students, University students, etc.)
and aim at enriching and integrating the
learning and training process, thanks to a
direct experience in the employment
world;

3) summer traineeships: these are
organised for adolescents and young
people enrolled in any kind of University or
high school programme and are held
between the end of each school or
academic year and the beginning of the
next.
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1 For an overview of the individual regional regulations, "Manuale del tirocinante”, Isfol, downloadable from the Isfol website
(www.isfol.it).



In addition  there are also other types of
traineeships: traineeships for regulated
professions; transnational traineeships,
for example those organised by European
education and training programmes;
traineeships for non-EU citizens
promoted according to the entry quotas.

Legislative 
References/Regulations
In Italy traineeships were established
according to the Law 196/972 and were
regulated by Interministerial Decree
142/983. Important regulatory novelties
were introduced by Law 92/20124 which
defined an agreement between the
Government and Regions for the
preparation of Shared Guidelines on
Training and Guidance Traineeships. 

With the Agreement dated 24 January 2013,
the State-Regions Conference adopted the
“Guidelines on traineeships” which:

 redefine general rules on non-curricular
traineeships;
 provide a common national reference
framework regarding a matter whose
legislative competence belongs to the
Regions and Autonomous Provinces (as
established by the Sentence of the
Constitutional Court no. 287 dated 19
December 2012).

With the Agreement, the Regions agreed to
enforce the Guidelines principles in their laws
within six months from the date the Agreement
was signed: at present all the Regions have
regulated non-curricular traineeships. 

The Regions and Autonomous Provinces are
also responsible for the regulation of
summer traineeships, whilst curricular
traineeships are regulated by University or
school Regulations.

Traineeships for EU citizens and for non-EU
citizens legally residing in Italy follow
regional regulations.
Traineeships for non-EU citizens residing
abroad follow the “Guidelines on traineeships
for foreigners living abroad”, adopted by the
State-Regions Agreement of August 5, 2014.
The Regions and Autonomous Provinces
have committed to implement the
Guidelines in their regulations within six
months from the date the Agreement was
signed.

How traineeships are implemented
In Italy, two types of documents are required
in order to get a traineeship: the
agreement, signed by the traineeship
promoter and the traineeship provider, and
the training project, signed by the provider,
the promoter and the trainee. The
traineeship may be carried out with any type
of public or private company/institution and
the rights of the trainee are indicated by the
training project. 

Trainees have the right to:
 be supervised both by a company mentor,
whose task is to “train” the intern, and by a
promoter supervisor, whose task is to
supervise the traineeship, guaranteeing its
success;
 be insured by the promoter against
workplace accidents with Inail (National
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2 Law no. 196 dated 24 June 1997, “Laws on the promotion of employment”, section 18 “Training and guidance traineeships”.
3  Interministerial Decree no. 142 dated 25 March 1998, “Regulations containing the implementation rules of the principles and criteria
provided by section 18 of Law no. 196 dated 24 June 1997, on training and guidance traineeships”.
4  Law no. 92 dated 28 June 2012, “Provisions on the labour market reform in a prospective of growth”, section 1 “General provisions,
contractual typologies and law on replacement flexibility and protection of the worker”, paragraphs 34, 35 and 36.



Institute for the Insurance against Industrial
Accidents) and third party liability through
an appropriate insurance company;
 acquire an adequate training and
information about health and safety in the
workplace.

Trainees must:
 perform the activities provided by the
training project, respecting the established
time schedule and company rules;
 follow the instructions of the two
supervisors and report to them for any
organisational issue or other requirements;
 comply with the obligations of
confidentiality related to the production
processes and products of the company;
 comply with workplace hygiene, health
and safety regulations.

Promoters
In Italy the main traineeship promoters are
employment centres, universities, high
schools and accredited vocational guidance
and training centres.

Documents required
In the case of residence in Italy of more than
three months, EU citizens must be signed up in
the Registry Office of the Municipality of
residence. To register it is necessary to present
documents attesting that who is concerned has
a job, or is enrolled in a study or vocational
training course. In the case of traineeships, the
training project must therefore be submitted
and signed by the people involved (promoter,
provider and trainee).

The situation regarding non-EU citizens is
quite different; as a matter of fact according
to “Guidelines on traineeships for foreigners
living abroad”, they must obtain a student or
trainee visa to be allowed to attend a

traineeship in Italy. Such a visa is issued by
the diplomatic or consular representation in
the country they resied, within the quotas
periodically established.
The entry for traineeships takes place
outside the quotas established annually by
the decree-flows, however, they are possible
only within a specified quota established
every three years with an Interministerial
Decree.

Allowance and personal 
investment
As provided by section 1 paragraph 34 of
Law 92/2012, the Guidelines on traineeships
have introduced the obligation to pay an
allowance to the trainee. 
All Regions have adopted this arrangement.
The allowances thus vary from Region to
Region, from a minimum of 300 to a
maximum of 600 euro per month. 

Although these sums are not high, they do
allow foreign interns to bear the expenses
while residing in Italy. 
It should also be remembered that the
obligation to pay trainees this allowance
applies only to non-curricular traineeships:
curricular traineeships are still not paid, even
if the company may decide to refund
expenses, pay a traineeship bonus or allow
benefits (ticket restaurant, reimbursement
of travelling expenses, etc.).
Foreign trainees who wish to carry out a
traineeship in Italy should take into account
that the cost of living in the big cities of the
Centre-North of Italy (Rome, Milan, Turin,
Florence, etc.) is somewhat high, while in
small cities or in the South the cost of living is
lower. The personal investment obviously
varies according to the traineeship allowance.
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HOW TO GET A TRAINEESHIP

Erasmus+

Erasmus+ is a new EU program for
education, training, youth and sport for
2014-2020. It is a unique program that
replaces and integrates the various existing
programs so far:

 Lifelong Learning Programme:
Comenius (school education),
Erasmus (higher education),
Leonardo da Vinci (vocational
education), Grundtvig (adult
education);

 Youth in Action;
 five international programs of

cooperation in Higher Education:
Erasmus Mundus, Tempus, Alfa,
Edulink and the program for
cooperation with industrialized
countries. For the first time Erasmus+
will also offer support to the sport,
especially at the grassroots sport.

Erasmus+ aims to enhance the quality
and relevance of qualifications and skills.
Two thirds of the funding will be used to
provide mobility grants to more than 4
million people in order to allow them to
study, train themselves, work or do
volunteer work abroad in 2014-2020.
Their stay abroad can be of a few days to
a full year.

Erasmus+ is for students, teachers,
apprentices, volunteers, youth workers and
those working in grassroots sport. It also
supports funding partnerships between
educational establishments, youth
organizations, businesses, local and
regional authorities and NGOs and the
reforms issued in the Member States to
modernize education and training and to
promote innovation, entrepreneurship and
employability.

For more information:

National Agency Erasmus+ Indire
Matter of competence: school, higher
education and adults education 
via Cesare Lombroso, 6/15
50134 Firenze 
Field office in Roma: 
via Guidubaldo del Monte, 54
00197 Roma
erasmusplus@indire.it 
www.indire.it/content/index.php?action=ist
ituto&id=14296 
www.erasmusplus.it 

National Agency Erasmus+ Isfol
Matter of competence: 
education and vocational training
corso d’Italia, 33 – 00198 Roma
erasmusplus@isfol.it 
www.isfol.it/isfol-europa/erasmus 
www.erasmusplus.it

National Agency for Youth
Matter of competence: youth
via Sabotino, 4 – 00195 Roma 
comunicazione@agenziagiovani.it 
www.agenziagiovani.it/erasmusplus.aspx 
www.erasmusplus.it

Free Applications
To look for a traineeship in Italy applicants
may use services provided all over Italy by
Public Employment Centres (www.clicla-
voro.gov.it/cittadini/pagine/cerca-sportello.as
px). The Employment Centres offer
reception, information, guidance, pre-
selection, placement (jobs and traineeships)
and work as traineeships promoters. 
Traineeship advice can be found on
Cliclavoro (www.cliclavoro.it), the public
website of the Ministry of Labour.
Universities may also be useful to find a
traineeship. As a matter of fact many italian
Universities have a “Traineeship office” that
organises traineeships for students and new
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graduates. You may also contact the
Informagiovani network (www.cliclavoro
.gov.it/cittadini/pagine/cerca-sportello.aspx):
information, advice and news on training,
employment, accommodation, free time,
etc. are available in Informagiovani centres.  

Those looking for a traineeship may also visit
the numerous websites that publish
traineeships advice for young people. In
most cases access to these services is free of
charge; generally the user is simply asked to
register.
Here’s a list of websites useful for a
traineeship in Italy:
www.jobsoul.it
www.stageadvisor.it
www.sportellostage.it
www.repubblicadeglistagisti.com
www.jobrapido.it
www.linklavoro.it
www.4stars.it
www.lavoroestage.it
www.studenti.it
www.lavoroeformazione.it
www.careerjet.it
www.jobisjob.it
http://lavoro.corriere.it
www.jobadvisor.it
www.stepstone.it
www.monster.it

ACCOMMODATION
Youth hostels are probably the cheapest
accommodation for those who come to Italy
for a traineeship. Some hostels have rooms
with more than 20 beds, but generally
accommodation is in two or four bedded
rooms. Various websites provide information
and details for those who look for a hostel:
http://aighostels.it/it • www.informagiovani-
italia.com • www.hostelworld.com/accom-
modation/Italy • www.ostellidellagioventu.com
Alternatively, you may rent a flat, perhaps
with other students, or even just a room. On

the other hand, paying a rent on your own
may be difficult if you are staying in a big city
like Rome or Milan (a room in a central
and/or university area may cost up to 500
euro per month). Room rental offers or
notices by young people who are looking
for roommates may be found on the notice
boards of italian Universities or
Informagiovani centres. For this it may be
useful to consult the portal
www.easystanza.it, which specialises in
finding rooms and flats to share. If you
intend to rent a flat, you may contact any
real estate agency in Italy. 
Local and national newspapers, as well as
numerous specialised websites (www.trovo-
casa.corriere.it, www.immobiliare.it, etc.)
publish rental notices divided by area and
type of accommodation. Finally, the website
www.studenti.it provides information,
suggestions and advice for university
students who are looking for inexpensive
accommodation. This website may be
particularly useful for European students
who are going to do a traineeship in Italy
under a University study programme.

ADDRESSES
Ministry for Foreign Affairs and 
International Cooperation
piazzale della Farnesina, 1 – IT
00135 Rome - tel. 00390636911
fax 0039063236210 – www.esteri.it

Ministry of Labour and Social Policies
via Veneto, 56 - IT - 00187 Rome
tel. 00390646831 – www.lavoro.gov.it

Isfol – Institute for the Development of
Vocational Training of Workers
corso d’Italia, 33 - IT- 00198 Rome
tel. 003906854471
fax 00390685447358
urp@isfol.it – www.isfol.it
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Unioncamere – Italian Chambers of
Commerce
piazza Sallustio, 21 – IT - 00187 Rome
tel. 00390647041
unioncamere@cert.legalmail.it
redazioneweb@unioncamere.it
www.unioncamere.gov.it

7

Traineeship in Italy





National Centre Euroguidance Italy
c/o Isfol

Corso d’Italia, 33  00198 Roma
Tel. +39 06 85447048
euroguidance@isfol.it

www.isfol.it/euroguidance

Coordinator 
Ismene Tramontano

Staff
Claudio Bensi, Concetta Fonzo, Silvia Lotito, 

Francesca Ludovisi, Giulia Tosi

This publication has been funded with support from the 
European Commission.

This publication reflects the views only of the author, and the Commission cannot be held responsible for 
any use which may be made of the information contained therein.

Credits: Marianna Forleo, Giuseppe Iuzzolino

Printed by Revelox, in December 2014 

Traineeship
in Italy

Traineeship copertina_Layout 1  20/01/15  13:41  Pagina 1



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


